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What have we been working on?

» Confinue the 7 Year Staffing & Deployment Plan.

» Confinue the Reftention & Recruitment Plan.

» Enhanced Nuisance Abatement.

» Confinue to Increase Technology (& Using it Better).
» Crime Prevention Through Environmental Design.

» Continued employee development.

» Violent Crime Reduction.



What additions to come in 20197

» Increased partnerships.

» Federal Task Forces
» Regional training

» Networking locally

» Grant opportunities.
» Project Safe Neighborhoods, Office of the United States Attorney, SCDPS

» NIBIN - (National Integrated Ballistic Information Network) is a national database of
digital images of spent casings. The system automates ballistics evaluations and
provides actionable investigative leads.

» Brief Cam — analytic software that transforms video surveillance into actionable
intelligence (integration; facial recognition; hours of video in minutes)



What additions to come in 20197

» Confinue to Increase Technology (& Using it Better).
» CityWatch additions.
» Integration of Crime Analysis into tfechnology.
» Crime Prevention Through Environmental Design.
» Focused areas.
» City-wide partnerships.
» Continued employee development.
» Increased training and development.
» Violent Crime Reduction.

» Deployment of officers specific to frequency of incidents.
» Maximization of staffing to areas as a result of CCU study.



What o expect for the Spring
and Summer Season 2019

» Continued pro-active deployment.
» Assisting agency officers.
»Response Teams.

» Community Partnerships.




Myrtle Beach Police Department
Message

»|f you see something, say something.
»Keeping it safe.
»Public safety is a shared responsibllity.



